
The 2023 Indicator report contains the following recommendation: 

The Human Rights and Equalities Board should attempt to develop a robust consultation and 

engagement process for the city that can resolve contentious issues in a positive manner, 

ensuring a range of perspectives are heard, and promoting a culture of collaboration and 

coproduction. 

 

The terms of reference of the Human Rights and Equalities Board state that its remit 

includes: 

Consider(ing) swiftly such current issues/systematic concerns as are deemed necessary by 

the Board, and to advise CYC accordingly. 

 

The 8 November 2024 HREB meeting resulted in the following action points: 

- PG will circulate the policy brief on coproduction (attached) 
- PG will look at a piece of work around mapping human rights against the CYC’s 

engagement ladder (ongoing)  
- What’s the role of the Board when there is a breakdown in conflict and a sub-group of 

the Board may be needed to look at and meet in between core meetings? KL and PG 
to bring a one-page paper to the next meeting (see below).   

 
 

What is the role of HREB when there is a conflict relating to human rights in the city? 

The text below is suggested as an expansion on the HREB terms of reference point detailed 

above. 

“When difficult and/or urgent human rights issues arise in the city it is important that HREB 

is involved, and seen to be involved, in seeking a resolution. If such issues arise at a time 

when they cannot swiftly and effectively be dealt with via a normal HREB meeting, the 

following actions can be taken: 

- Following requests from HREB members, YHRCN members or the wider York 

community, one or both HREB Co-Chairs can call an emergency meeting of HREB. 

This should involve an invitation to all those normally attending HREB and any 

additional parties with an interest in the matter arising.  

- The role of HREB in such circumstances will depend on the issue being addressed. 

HREB itself may be able to find or mediate a solution. Other actions available to 

HREB include issuing a public statement, elevating the matter within the Council, 

and/or holding further meetings, if needed.” 


